Medina, Village of and Village of Medina Department of Public Works Unit, CSEA, Local 1000 AFSCME, AFL-CIO, Orleans County Local 837 (2007) (MOA) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Medina, Village of and Village of Medina Department of Public Works Unit, 
CSEA, Local 1000 AFSCME, AFL-CIO, Orleans County Local 837 (2007) (MOA) 
 
Employer Name: Medina, Village of    
 
Union: Village of Medina Department of Public Works Unit, CSEA, AFSCME, AFL-
CIO    
 
Local: Orleans County Local 837, 1000     
 
Effective Date: 06/01/07   
 
Expiration Date:  05/31/11  
 
PERB ID Number:  7679  
 
Unit Size:  10  
 
Number of Pages:  52    
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
AGREEMENT 
by and between the 
VILLAGE OF MEDINA
 
and
 
CSEA LocalIDDD AFSCME,
 
AFL-CIO 
$ince1910 
Il:=-RECEIVED .~ 
NYS PUBLIC EMPLOYMENT 
RELATION~ 8C",~1) C.E~
JUL 27 2009 New Yol'k'. LEADING UnIon 
ADM1NlSTAATIUN V"II f M d" DPW U " I age 0 e Ina ntt 
Orleans County Local 837 
June 1,2007 - May 31,2011
 
/0 ~
 

1
 
"
 
Table of Contents 
ARTICLE	 PAGE 
XXI GENERAL PROVISION 20
 
XXII JOINT SAFETY COMMITTEE 20
 
XXIII FULL WORK CREWS/SNOW REMOVAL 21
 
XXIV DISABLED EMPLOYEES . 21
 
XXV PERSONNEL PRACTICES 21
 
XXVI SUPERVISORY EMPLOYEES 21
 
XXVII CLEAN UP TIME 22
 
XXVIII WORKING REPORTS 22
 
XXIX SAVINGS CLAUSE 22
 
XXX EMBODIMENTS OF AGREEMENT 22
 
XXXI STATUTORY PROVISON 22
 
XXXII HOUDAYS 23
 
XXXIII PAY ADVANCE 23
 
XXXIV VACATIONS 24
 
XXXV UNION BULLETIN BOARD 25
 
XXXVI TEMPORARY ASSIGNMENTS 25
 
XXXVII HOSPITALIZATION AND MEDICAL BENEFITS 25
 
XXXVllI WAGES AND ClASSIFICATIONS 28
 
XXXIX	 OVERTIME & EQUALIZATION OF
 
OVERTIME HOURS 29
 
XL	 HOURS OF WORK 29
 
2
 
Table of Contents 
ARTICLE PAGE 
XLI LUNCH PERIOD 30
 
XL~I RAIN GEAR & WORK CLOTHING/
 
ATTACHMENT B­
MEMORANDUM OF AGREEMENT ­
MEMORANDUM OF AGREEMENT - liCENSED
 
XLII PAY PERIOD 30
 
XLIII LONGBnTYSER~CEPAY 30
 
XLIV TEMPORARY EMPLOYEES 30
 
XLV SEASONAL EMPLOYEES 31
 
XL~ SAFETY EQUIPMENT, 31
 
CLOTHING ALLOWANCE 31
 
XL~I1 IMMUNIZATION SHOTS 32
 
XLIX RETIREMENT PLAN 32
 
L CHALLENGE OF EXAMINATION REPORT 32
 
II TERMINAnON & MODIFICATION 33
 
III DEFERRED COMPENSATION PLAN 33
 
SAlARY SCHEDULE A 34
 
SEWER PLANT OPERATOR SCHEDULE 36
 
SUBSTANCE ABUSE POllCY 37
 
ATTACHMENT C - CODE OF ETHICS 43
 
SIGNATURE PAGE 46
 
MOTOR MECHANIC 47
 
WASTERWATER TREATMENT OPERATOR 48
 
3 

AGREEMENT
 
This Agreement entered into by the Village of Medina, New York, 
hereinafter referred to as the Employer, and the Civil Service Employees 
Association, Inc., CSEA, hereinafter referred to as the Union, has as its 
purpose the promotion of harmonious relations between the Employer 
and the Union; the establishment of an equitable and peaceful procedure 
for the resolution of differences and the establishment of rates of pay, 
hours of work and other conditions of employment. 
ARTICLE I - RECOGNITION: 
The Employer recognizes the Union as the sole and exclusive bargaining 
agent for the purpose of establishing salaries/wages, hours, and other 
conditions of employment for the term of this Agreement for employees 
of the Employer as described and established in the Certificate of Order of 
PERB dated October 25, 1969, and pursuant to the provisions of the Public 
Employees Fair Employment act, as amended, hereby grants the Union 
unchallenged representation status in the above described bargaining unit 
until the 31st day of May, 2011. Supervisory, seasonal and part-time 
employees are excluded from representation by the Union. 
ARTICLE II - MANAGEMENT RIGHTS: 
The Union recognizes that all of the functions, rights, powers, 
responsibilities, and authority of the Employer in regards to the operation 
of its work and business and the direction of its work force which the 
Employer has not specifically abridged,· deleted, delegated, granted, or 
modified by this Agreement are, and shall remain exclusively those of the 
Employer. 
Not by way of limitation of the foregoing clause, the Employer retains the' 
rights, and responsibility, subject always to the terms of this Agreement 
and the Grievance procedure, to 0) hire, discharge, transfer, suspend and 
discipline Employees; (2) to determine the number of people required to 
be employed, laid off, or discharged; (3) to determine the qualifications of 
Employees; (4) to determine the starting and quitting time and the number 
of reasonable hours to be worked by its Employees; (5) make any and all 
reasonable rules and regulations; (6) to determine the work assignments 
of its Employees; (7) determine the basis for selection, retention and 
promotion of Employees to or for occupation not within the bargaining· 
unit established by this Agreement; (8) determine the type of equipment 
and the sequence of work processes; (9) determine to take technological 
alterations by revising either processes or equipment, or both; (10) 
determine work standards and the quality and quantity of work to be 
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produced; (11) establish, expand, transfer, and/or consolidate work 
processes and facilities; (12) transfer or subcontract work; (3) 
consolidate, merge, or otherwise transfer any or all of its facilities, 
property, processes or work with or to any other municipality or entity or 
responsibility of such property, facilities, processes or work; (14) 
terminate or eliminate all or any part of its work or facilities. 
The Union agrees, in recognition of Management's Rights, not to request 
the Employer to bargain with respect to the foregoing during the term of 
this Agreement except as otherwise specifically provided for herein, either 
as to the basic decision or as to the effect of that decision upon wages, 
hours and other terms and conditions of employment. 
The Union will print the contract at no cost to the Employer and will 
supply the Employer with whatever quantity is needed. 
ARTICLE III - ACCESS TO PREMISES: 
The Employer agrees to. permit representatives of the Civil Service 
Employees Association, Inc., CSEA, to enter the premises at all reasonable 
times, upon notification to the Superintendent or hisjher designee as may 
be necessary to observe the working conditions existing in the operation 
of the Employer in conne~tion with the performance of this contract, 
provided said inspection does not interfere with the operation of the 
Employer, or with any of the work Employees who may be assigned to 
duty at the time. A letter indicating names and titles of Representatives 
who may desire access must be furnished by the Union to the Employer. 
ARTICLE IV - AID TO OTHER UNIONS: 
The Employer agrees there will be no aid, promotion, or financing of any 
labor group or organization which purports to engage in collective 
bargaining on the part of the Employer or those designated as hisjher 
representatives or subordinate staff for any purpose, and the payroll . 
deduction of dues for any such other organization shall not be permitted. 
ARTICLE V - NOTIFICATION OF NEW EMPLOYEES: 
The Employer agrees to submit to the Umon each six (6) months, a list of 
new employees hired, their job classification, home addresses and whether 
their employment is on a permanent, provisional, seasonal or temporary 
basis. 
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ARTICLE VI - CHCKOFF OF UNION DUES: 
a)	 All Employees covered by this agreement shall tender their 
membership dues to the Union by signing the authorization for 
PaYroll Deduction of Union Dues Form provided by the Union. 
b)	 The Employer agrees to deduct Union membership dues in 
accordance with the amount certified by the Union to the Employer 
and to maintain such dues deductions in accordance with the terms 
and conditions of the form of authorization for Payroll deduction of 
Union Dues Form provided by the Union from the pay of all 
employees who have executed such authorization for the payroll 
deduction of Union dues and any additional deduction for any 
program made available through the Union. 
c)	 PaYroll deduction. of Union dues under the properly executed 
authorization for Payroll Deduction of Union Dues Forms shall 
become effective at the time the form is signed by the employee and 
shall be deducted by the next full pay period and each pay period 
thereafter from the pay of the Employee. 
d)	 The aggregate total of all such deductions shall be remitted each 
month to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, New York 12210 with a list from whom 
dues have been deducted on or before the tenth (lOth) of every such 
month. 
e)	 AGENCY SHOP 
The Civil Service Employees Association, Inc., having been certified 
as the exclusive representative of employees within the bargaining 
unit represented by this agreement shall have deductions made 
from the wage or salary of employees of said bargaining unit who 
are not members of the Civil Service Employees Association, Inc., the 
amount equivalent to the dues levied by the Civil Service Employees 
Association, Inc. The employer shall make such deductions and 
transmit the amount so deducted, along with a listing of such 
employees to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, NY 12210. 
The Union shall indemnify and hold the Employer harmless against 
any and all claims, suits order of judgments brought or issued 
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against the Village as a result of the action taken by the Employer 
under the provisions of this section. 
ARTICLE VII - STEWARD AND GRIEVANCE COMMITIEE: 
a)	 Employees selected by the Union to act as Union representatives 
shall be known as "stewards". The names of employees selected as 
stewards and the names of other Union officers and representatives 
who may represent employees shall be certified, in writing, to the 
Employer by the Local Union, and the individuals so specified shall 
constitute the Union Grievance Committee. 
b) Grievance Committee meetings with the Employer on first step 
grievances shall be held during working hours, on the Employer's 
.premises and without loss of time or pay. 
c)	 There shall be at least one (1) steward and one (1) alternate steward. 
This shall not be construed to limit the Union's right to select the 
number of stewards required to represent properly the employees in 
the bargaining unit. 
ARTICLE VIII - SPECIAL CONFERENCES: 
a)	 Special conferences for non-contractual matters will be arranged 
between the Unit President and the Employer .or its designated 
representative upon the request of either party. Such meetings shall 
be between two (2) representatives of the Employer, at least one (1) 
of whom shall be a member of the Village Board of Trustees, and 
two (2) representatives of the Union. Arrangements for such special 
conferences shall be made at least one (1) day in advance and an 
agenda of the matter to be taken up at the meeting· shall be 
presented at the time the conference is requested. Matters taken up 
in special conference 'shall be confined to those included in the 
agenda. Conferences shall be held at reasonable hours as agreed 
upon by the Employer and Union Representatives.. The members of 
the Union shall not lose time or pay for time spent in such special 
conferences if held during normal working hours. This meeting may 
be attended by a field representative of the Civil Service Employees 
Association. 
b)	 The Union Representatives may meet ·at a place designated by the 
Employer on the Employer's property immediately preceding a 
conference to confer with Union Representatives. 
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ARTICLE IX - SETTLEMENT OF DISPUTES:
 
Any grievance or dispute which may arise between the parties including 
the application, meaning or interpretations of this Agreement, shall be 
settled in the following manner: 
SteD 1: The Union Steward or other authorized representative of the 
Union, with or without the employee, shall take up the grievance or 
dispute with the employee's immediate supervisor within five (5) work 
days of its occurrence; if at any time the steward or other authorized 
representative of the Union is unaware of the grievance, he/she shall take 
it up within five (5) days of his/her knowledge of its occurrence, in any 
case the grievance shall be initiated within thirty (30) days of· its 
occurrence. The supervisor shall then attempt to adjust the matter and 
shall respond to the steward within ten (l0) work days. 
Step 2: If the grievance still remains unadjusted, it shall be presented 
by the Union President and/or his/her authorized representative to the 
Village Grievance Committee, in writing, within five (5) work days after the 
response of the Department Head is due. The Village Grievance 
Committee shall schedule a meeting within ten (l0) work days after 
receipt of the grievance with the Union Grievance Committee. The Village 
Grievance Committee shall within five (5) work days of such meeting, set 
forth an answer in writing to the local Union President, with copies of each 
to the Union Grievance Committee. 
.STEP 3: If the grievance is still unsettled, either party may within 
fifteen (l5) days after the reply of the Village Grievance Committee is due, 
by written notice to the other, request arbitration. 
Section 2: Arbitration Procedure ­
a)	 The arbitration proceedings shall be conducted by an arbitrator to 
be selected by the Employer and the Union within seven (7) days 
after notice has been given. The New York State Public Employment 
Relations Board shall be requested by either or both parties to 
provide a panel· of impartial arbitrators from which both the 
Employer and the Union shall make a selection in accordance with 
the Board's rules of procedure. 
Each party shall have the right to reject a panel of Arbitrators. 
Selection will be made by. the flip of a coin and the loser shall cross 
a name from the list and alternate thereafter. 
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b)	 The dedsion of the arbitrator shall be final and binding on the 
parties, and the arbitrator shall be requested to issue hisjher 
decision within thirty (30) days after the conclusion of testimony 
and argument. 
c)	 No Arbitrator functioning under this step of the grievance 
procedure shall have any. power to amend, modify or delete any 
provisions of this Agreement. 
d)	 Expenses for the arbitrator's services and the proceedings shall be 
borne equally by the Employer and the Union. The expense or the 
arbitration proceedings shall be shared equally by the Employer and 
the Union. If either party desires a verbatim record of the 
proceedings, it may cause such a record to be made providing it 
pays for the record and makes copies available without charge to 
the other party and to the arbitrator. 
Section 3: Matter Relevant to Grievance Procedure ­
a)	 The time limits in the grievance procedure may be extended by 
mutual agreement in writing unless extended by mutual agreement 
in writing, the failure to observe the time limits herein shall 
constitute abandonment of the grievance and settlement on. the 
basis of the last answer. 
b)	 Any step of the grievance procedure may be bypassed by mutual 
agreement, in writing. . 
c)	 In any case of a group, policy or organization type grievance, the 
grievance may be submitted directly to the Department Head's 
office by the Union representative. 
ARTICLE X - STRIKES AND LOCKOUTS: 
Section 1: Lockouts-
No lockout of employees shall be instituted by the Employer during the 
term of this Agreement. . 
Section 2: Strikes-
It is recognized that the need for continued and uninterrupted operation 
of the Village departments and agencies is of paramount importance to 
the citizens of the community and that there should be no interfer~nce 
with such operation. 
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Adequate procedures having been provided for the equitable settlement of 
grievances arising out of this Agreement, parties hereto agree that there 
will not be and that the Union,its officers, members, agents, or principals 
will not engage in, encourage, sanction, or suggest, strikes, slowdowns, 
lockouts, mass resignations, mass absenteeism, or other similar action 
which would involve suspension of or interference with normal work 
performance. 
ARTICLE XI - WORK RULES: 
a)	 The Employer shall have the right to make such reasonable 
direction, rules and regulations as may be deemed necessary by the 
Employer for the conduct and management of the affairs of the 
Employer. 
b)	 Employees shall comply with all existing rules that are not in 
conflict with the terms of the Agreement, provided the rules are 
uniformly applied and uniformly enforced. 
ARTICLE XII - DISCHARGE AND DISCIPLINE: 
Section 1: 
a)	 The Employer agrees promptly upon the discharge or discipline of 
any Employee to notify in writing the Steward in the Department of 
the discharge or discipline. 
b)	 The discharged or disciplined employee will be allowed to discuss 
his/her discharge or discipline with the Steward of the Department 
and the Employer will make available an area where he/she may do 
so before he/she is required to leave the property of the Employer. 
Upon request, the Employer or hisjher designated Representative 
will discuss the discharge or discipline with the Employee and the 
Steward. 
c)	 Should the discharged or disciplined Employee or the Steward 
consider the discharge to be improper, a complaint shall be 
presented in writing through the Steward to the Employer within 
five (5) regularly scheduled working days of the discharge or 
discipline. The Employer will review the discharge or discipline and 
give its answer within five (5) regularly scheduled working days after 
receiving the complaint. If the decision is not satisfactory to the 
Union, the matter shall be referred to the Grievance Procedure. 
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d)	 Grounds for discharge shall include, but not be limited to, 
drunkenness on the job, dishonesty, careless use or abuse of Village 
property, insubordination, negligence in the performance of duties. 
Section 2: Disputes as to Discipline and Discharge ­
When the Employer feels there is just cause for a disciplinary or discharge 
action to be taken against an Employee, the action may be processed by 
the Union as a grievance matter at the 3rd Step of the Grievance Procedure 
within ten (10) work days of receipt of such notification and the matter 
shall be handled in accordance with this procedure through the arbitration 
step, if deemed necessary by the'Union. 
Section 3: Reinstatement-
If, in any case where an Employee has been suspended pending the 
outcome of an arbitration proceeding, an arbitrator finds that such 
suspension or discharge was unjust or that the penalty was too severe, 
then the employee shall be reinstated and afforded- all conditions of 
employment as may be determined by the arbitrator. 
ARTICLE XIII - SENIORITY: 
Section 1: Probationary Employees ­
a)	 All new. employees hired shall be considered as probationary 
employees for the first one hundred eight (180) days of their 
employment. When an employee completes the probationary 
period, he/she shall be entered on the seniority list retroactive to 
his/her date of hire. There shall be no seniority among 
probationary employees. 
b)	 The Union shall represent Probationary Employees for the purpose 
of collective bargaining in respect to rates of pay, wages, hours of 
employment, and other conditions of employment, except as set 
forth in paragraph (c) below. 
c)	 Probationary Employees may be dismissed at any time, prior to their 
accumulating one hundred eighty (180) days worked. If the 
Superintendent has not discharged a probationary employee prior to 
his/her accumulating one hundred eight (180) days worked, the 
employee will be considered permanent. 
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Section 2: Seniority-
a)	 Seniority shall not be affected by the race, sex, marital status or 
dependents of the employee. 
b)	 Seniority shall be determined within the bargaining unit in 
accordance with the employee's last date of hire. 
c)	 The Seniority list on the date of this Agreement will show the name, 
job classification, and date of hire of each entitled to seniority. 
d)	 The Employer will keep the seniority list up to date at all times and 
will provide the Local Union Secretary with up-to-date copies when 
requested. 
e)	 A current Seniority list will be posted on the Union Bulletin Board. 
If the list is not challenged within three (3) working days of posting, 
said list will be considered accurate and final. 
f)	 Personnel in the following four (4) job classifications may, in the 
event of a layoff be continued at work regardless of their position 
on the Seniority list; Cemetery Foreman, Motor Mechanic, licensed 
Class 3 Waste Water Treatment Plant Operator and Water Meter 
Reader and Repairman. 
Section 3: Loss of Seniority ­
In all cases when an Employee's Seniority has been lost, written notice 
shall be sent by the Employer to the Employee's last known address. The 
Union shall also be notified. 
An employee shall lose his/her seniority for the following reasons: 
a)	 He/she quits. 
b)	 . He/she is discharged and discharge is not reversed. 
c)	 He/she is absent for two (2) consecutive days without notifying the 
employer, unless unforeseen circumstances prevent this. After such 
absence, the Employer will send written notification to the Employee 
at his/her last known address that he/she has lost his/her seniority 
and his/her employment has been terminated. 
d)	 If he/she does not return to work when recalled fromlay off as set 
forth in the recall procedure. 
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e)	 Return from sick leave and leaves of absence will be treated the 
same as (c) above. 
f)	 He/she retires. 
g)	 He/she accepts work while on leave of absence. 
h)	 If he/she overstays a leave of absence without the Employer's 
permission. 
i)	 If he/she gives a false reason for obtaining leave of absence. 
j)	 The employee shall have access to the grievance procedure under 
the enforcement of this provision. 
k)	 Knowingly providing false information 
Section 4: Lay Off-
a)	 The word "lay-off" means a reduction in the working force due to a 
decrease of work. 
b)	 When such action takes place, it shall be accomplished by laying off 
temporary and probationary employees first. Should it be necessary 
to further reduce the work force, then regular employees shall be 
laid off in the inverse order of seniority. Employees in the following 
group (M.E.a., Heavy: MEA, light:. Laborer) will be laid off according 
to total department seniority. In proper cases exceptions may be 
made. . Disposition of these cases will be a proper matter for a 
special conference, and if not resolved, it shall then be subject to 
the Grievance Procedure. 
c)	 When an employee is laid off due to a reduction in the work force, 
he/she shall be pennitted to exercise hisjher seniority right to 
bump, or replace an employee with less· seniority. Such employee 
may, if he/she so desires, bump an employee in an equal or lower 
job classification provided the bumping employee has greater 
seniority than the employee when he/she bumps, and provided they 
can perform the required work. 
Section 5: Seniority of Steward, President, Vice President· 
Notwithstanding hisjher position on the Seniority list, the· Steward, 
President and Vice President shall in the event of a layoff of any type, be 
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continued at work as long as there is a job within the unit which he/she is 
capable of performing, and shall be recalled to work in the event of a 
layoff, on a first open job within the unit which he/she is capable of 
performing. 
Section 6: Demotion-
a)	 The term demotion, as used in this proVisIon means the 
reassignment, not requested by the employee, of an employee from 
a position in one job classification to a lower paying position in the 
same job classification or in another job classification. 
b)·	 Demotions shall be made only to avoid laying off employees. In any 
case involving demotion, the employee involved shall have the right 
to elect which alternative he/she will take) the demotion or the 
Jayoff. 
c)	 No demotion shall be made for disciplinary reasons. 
ARTICLE XIV - SHIFT PREFERENCE: 
Shift preference will be granted on the basis of seniority. The transfer to 
the desired shift will be effective within two (2) weeks following the end of 
the current pay period within which the written request was made. 
ARTICLE XV - PROMOTION: 
a)	 Promotion to a higher job classification shall be according to 
seniority and ability. Should occasion· arise wherein the Employer 
should seek to promote a qualified employee who has less seniority 
than some other qualified employee, the matter shall be referred to 
the representative of the Union and the Employer, to be settled as a 
grievance under Article IX on Grievance Procedures. It shall be the 
policy oIthe Employer to promote to supervisory positions in so far 
as possible from the ranks of Employees. 
Employees promoted pursuant to this Article shall serve a 
probationary period as determined by the Orleans County Civil 
Service Rules and Regulations. 
.b)	 Employees required to work in a higher classification for four (4) or 
more hours in a working day, shall be paid the rate of the higher 
classification for all work performed that day. Employees so 
assigned shall not be rotated to avoid payment of a higher 
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classification rate. This provision shall not· apply during a 
reasonable training period. 
ARTICLE XVI - RECAll. PROCEDURE: 
When the working force is increased after a layoff, Employees will be 
recalled according to seniority, as defined in Article XIII provided they can 
perform the required work. Notice of recall shall be sent to the employee 
at his/her last known address by registered or certified mail. If an 
employee fails to report for work within five (5) calendar days from the 
date of mailing of notice of recall, he/she shall be considered a quit, 
thereby losing all seniority and recall rights. Recall rights shall be in 
accord with the New York Civil Service ,Law. Written notice of expiration 
of recall rights shall be sent to the Employee at hisjher last known address 
by registered or certified mail. 
The Union shall likewise be notified. 
ARTICLE XVII - FIlliNG OF VACANCIES: 
a)	 Whenever an opportunity for promotion occurs or a job opening 
occurs in other than a temporary situation in any existing job 
classification, or as the result of the development or establishment 
of a new job classification, a notice of such openings shall be posted 
on all bulletin boards, stating the job classification, rate of pay, and 
the nature of the job requirements in order to qualify.. Such posting 
shall be for a period of five (5) work days. 
b)	 During this period, employees who wish to apply for the open 
po'sition, including employees on layoff, may do so. The application 
shall be in writing and it shall be submitted· to the employee's 
immediate supervisor. 
c)	 The Employer shall fill such job openings or vacancies from among 
those employees who have applied, who meet the standards of the 
job requirements, ~xcept that if there is more than one (1) employee 
who is qualified for the job, then such position shall be filled by 
selecting from· among those qualified, the employee with the 
greatest seniority. 
d)	 A notice listing those employees who have applied for the position 
and the employee or employees selected for the position shall be 
posted by the Employer on all bulletin boards within fourteen (14) 
days from bid closing and be posted for a period of at least five (5) 
work days. 
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e)	 Any employee selected in accordance with the procedure set forth 
above shall undergo a training period of a minimum of thirty (30) 
work days, which may be lengthened by mutual agreement between 
the Union and the Employer. If it is found that such employee does 
not meet the requirements or responsibilities of the position to 
which he/she has been selected during the trial period, then such 
employee shall be restore to his/her former position. 
f)	 The Union shall be notified by the Employer in writing immediately 
upon any job vacancies occurring by reason of resignation, 
retirement, or "just cause" discharge. The Employer also shall notify 
the Union of all new hires, their names and job titles, within fifteen 
(15) days of their hiring. 
ARTICLE xvm -REINSTATEMENT OF VETERANS lAW: 
The re-employment rights of employees and probationary employees who 
become members of the active armed services will be governed by 
applicable laws and regulations. 
A probationary employee who enters the Armed Forces must complete 
his/he"r ,probationary period, and upon completing it, will have seniority 
equal to the time he/she spent in the Armed Forces. 
ARTICLE XIX - LEAVE OF ABSENCE: 
a)	 Employees who are in any branch of the Armed Forces Reserve 
and/or National Guard will be paid a maximum of twenty (20) 
working days' pay when they are engaged in normal Reserve 
Training periods, provided that proof of service is submitted. If 
requried to Serve more than twenty (20) working days, the first ten 
working days will be paid at the employee's normal rate of pay and 
the working days eleven to twenty will be at the difference between 
the employee's normal rate of pay and their military pay. Any 
additional time required will be granted with loss of payor the 
employee shall be allowed to use vacation time. 
b)	 Leave of absence for reasonable periods as defined below may be 
granted without loss of seniority for: 
1.	 Illness (physicl or mental); one (1) year. 
2. .. Prolonged illness in immediate family (spouse, children, step­
children or wards) one (1) year. 
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3.	 Service in any elected position of the Union: One (1) year. 
Such leave may be extended for like causes with approval of 
the Village Board of Trustees. 
c)	 Eligibility Requirements .:Employees shall be eligible for leave of 
absence after twelve (12) months service with the Employer. 
d)	 Application for Leave - Any request for a leave of absence shall be 
submitted in writing by the employee to his/her immediate 
supervisor. The request shall state the reason the leave of absence 
is being requested and the appropriate length of time off the 
employee desires. 
e) .Authorization for a leave of absence shall be furnished to the 
employee by his/her immediate supervisor, and it shall be in 
writing. 
f)	 Any request for a leave of absence shall be answered promptly. 
Requests for immediate leaves because of special urgency shall be 
answered before the end of the shift on which the request is 
submitted. 
g)	 A request for a short leave of absence, not exceedingone (1) month, 
shall be answered within five (5) days. A request for a leave of 
absence exceeding one (1) month shall be answered within ten (10) 
days. 
h)	 In addition to accruing seniority while on any leave of absence 
granted under the provisions of this Agreement, employees shall be 
returned to the position they held at the time the .leave was 
requested. 
Section 2: Jury Duty-
An employee who serves on Jury Duty shall be paid his/her regular pay. 
No· payment will be made by the Village if the employee volunteers for 
Jury Duty. 
Section 3: Unpaid Leaves-
a)	 Reasonable purpose - Leaves of absence without pay and not to 
exceed six (6) months, maybe granted for any reasonable purpose, 
and such leaves· may be. extended or renewed for any reasonable 
period. . 
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b)	 Union Business - Employees elected to any Union office or selected 
by the union to do work which takes them from their employment 
with the Employer shall at the written request, of the Union, be 
granted a leave of absence. The leave of absence shall not exceed 
one (1) year, but it may be renewed or extended for a similar period 
at any time upon request of the Union. . 
c)	 Employment Opportunities - Employees shall be granted a leave of 
absence without pay to enable such employee to serve temporarily, 
provisionally, for trail periods, or for periods necessary to qualify 
for permanent appointment to a competitive class, or another 
position of higher class that requires such conditions to be met; or 
where an employee is offered a job on a permanent transfer, as long 
as said employment is with any agency of the Employer. 
Section 4: Sick Leave ­
Each employee shall be entitled to sick leave, with regular pay, if and when 
actually ill or injured and providing that the employee strictly adheres to 
the limitations and directions imposed by his/her attending physician, at 
the rate of 1.25 days per calendar month which the employee has actually 
worked in excess of one-half of the work days in such month, with the 
right to accumulate and use such sick leave time up to and including the 
maximum of two hundred seventy-five (275) working days. Such unused 
sick leave can be carried forward from year to year, but the maximum 
accumulation shall never exceed two hundred seventy-five (275) working 
days. Holidays, vacation, personnel leave days and injured.during town 
working time shall be considered days worked for the purposed of this 
section. 
Employees who have reached the cap of two hundred seventy-five (275) 
days may annually "sell back" to the Village up to four (4) days per year. 
The Employer agrees to pay to each Employee, if eligible, a bonus for 
unused sick leave days dUring the fiscal year at the following rate: 
Employees who use four (4) days or less· shall receive a one (1) day salary 
bonus, three days or less, a two day salary bonus, two days or less, a three 
day salary bonus, one day or less a four day salary bonus. An employee 
who does not use any sick leave during the fiscal years shall receive a five 
day salary bonus, payable after May 31st and payment will be made at the 
employee's rate of pay for the immediate prior fiscal year. 
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Each Employee shall be granted five (5) hours in total for each year of this 
contract in order to visit doctors or dentist without a loss in pay for such 
time used. The Department Head may at his/her discretion request 
verification of visit. 
Personal Leave: Each employee covered by the contract will be allowed, 
after one year of service, five (5) personal leave days per year, to be used 
at the employee's discretion. The leave may not be less than two (2) 
hours. Twenty-four (24) hours advance notice must be given. 
Section 5: Absence Due to Injury and Workers' Compensation 
a)	 The Employer shall provide coverage for all employees covered by 
this Agreement under the Workers' Compensation Law of New York 
State Employer's Law. . 
b)	 Employees who are unable to perform the duties of their 
employment because of injuries received in the service of the 
Employer, and who receive Worker's Compensation benefits, shall 
receive a supplemental sum equal to the difference between the 
employees' regular straight time daily or weekly rate of pay and 
their compensation benefits, but such supplemental sum shall not 
be deducted from sick leave credits or accrued vacation leave. 
Section 6: Funeral Leave 
An employee who has a death in the immediate family (parent, 
grandparents, spouse's grandparents, spouse, brother, sister,· child, 
grandchild, spouse's parents, brother and sister-in-Iaws, daughter and son­
in-laws), shall be granted bereavement pay of three (3) consecutive 
regularly scheduled work days off at straight time pay. An employee 
whose regular schedule includes Saturday and Sunday shall be granted 
one (1) additional day, if needed, to attend the funeral if such funeral is 
scheduled for Monday. If the death occurs prior to the Employee's shift, 
that day will be counted. If the death occurs after the employee reports to 
work, that day will not be counted as one of the three (3) days. Should the 
death occur during an employee's vacation, the three (3) vacation days will 
be rescheduled. . 
An employee may elect to save one (1) of their bereavement pay days for 
up to nine (9) months, to be used for the attendance at a funeral or 
memorial service or for legal matters involving the' death of a member of 
the immediate family. 
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The employee's decision to save a bereavement payday must be made 
within forty-eight (48) hours of the death of the member of the employee's 
immediate family. The notification must be made known to the 
employee's immediate supervisor. 
ARTICLE XX - REST PERIODS 
. Employees shall have a fifteen (15) minute "rest period" in the A.M., and 
also a fifteen (15) minute "rest period" in the P.M., or the first half and the 
second half of their regular shift, whichever may apply. 
ARTICLE XXI - GENERAL PROVISION: 
Section 1: Pledge Against Discrimination and Coercion ­
a)	 The provisions of this Agreement shall be applied equally to all 
employees in the bargaining unit without discrimination as to age, 
sex, marital status, race, color, religion, national origin, or political 
affiliation. The Employer and the Union agree not to discriminate 
against employees on account of association membership or non­
membership or lawful association activity. The Union shall share 
equally with the Employer the responsibility for applying this 
provision of the Agreement. 
b)	 The Employer agrees not to interfere with the rights of employees 
to become members of the Union, and there may be no 
discrimination, interference, restraint, or coercion by the Employer 
representative against any employee because .of any lawful 
employee activity ill any official capacity on behalf of the Union, or 
for any other cause. 
c)	 The Union recognizes its responsibility as bargaining agent and 
agrees to represent all employees in the bargaining unit without 
discrimination interference, restraint or coercion. 
Section 2: Credit Union 
All credit union deposits shall·be made on a weekly basis. 
ARTICLE XXII· JOINT SAFETY COMMITTEE: 
The Employer and the Union agree jointly to establish a Safety Committee 
consisting of an equal number of Employer and Union representatives, the 
number of members to be agreed upon. This committee will advise 
management of all safety activities. The Joint Safety Committee shall: 
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a)	 Make immediate and detailed investigations of each accident to 
determine fundamental causes; 
b)	 develop data to indicate accident sources and injury rates; 
c)	 make inspections to detect hazardous physical conditions or unsafe 
work methods and recommend changes or additions to protective 
equipment or devices for the elimination of hazards; 
d)	 promote safety for workers, and participate in making the safety 
program known to all workers; 
e)	 conduct meetings during working hours without loss of pay for the 
sole purpose of discussing accident prevention and· developing 
suitable corrective measures. 
ARTICLE XXIII - FULL WORK CREWS/SNOW REMOVAt: 
SNOW REMOVAL: 
Snowplows and sno-go's shall be operated with one (1) operator. One (1) 
assistant shall be provided to any assignment at the discretion of the 
Superintendent of Public Works. 
ARTICLE XXIV - DISABLED EMPLOYEES: 
The Employer shall make every effort to place employees who, through 
physical sensitivity or other wise, become partially disabled on their 
present jobs, on work which they are able to perform. 
ARTICLE XXV - PERSONNEL PRACTICES: 
A membership application and payroll deduction authorization form 
provided by the Union shall· be given to each new employee as they are 
hired by the Employer. 
ARTICLE XXVI - SUPERVISORY EMPLOYEES: 
Supervisory employees not in the bargaining unit shall not engage in work 
properly belonging or assigned to other employees in the bargaining unit, 
except in cases where· an emergency exists and no qualified person is . 
available. 
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All past practices existing prior to May 31, 2007 shall continue in full 
force and effect. 
ARTICLE XXVII - CLEAN UP TIME: 
Employees shall be granted a five (5) minute personal clean up period 
prior to the end of each work shift. 
ARTICLE XXVIII - WORK REPORTS: 
In the event of a transportation breakdown, acts of God, strikes and 
similar occurrences, an employee's failure to report for work will be 
excused. . 
ARTICLE XXIX - SAVINGS ClAUSE: 
Should any Article, Section or portion thereof, of this Agreement be held 
unlawful and unenforceable by a coillt of competent jurisdiction, such 
decision of the court shall only apply to the specific Article, Section or 
portion thereof, directly specified in the decision; upon the issuance of 
such a decision, the parties agree immediately to negotiate a substitute for 
the invalidated Article, Section or portion thereof. The Employer should 
be allowed a reasonable ·time ·to prepare for negotiations on any clause 
which may be voided by the courts. 
ARTICLE XXX - EMBODIMENTS OF AGREEMENT: 
Tbis document constitutes the sole and complete agreement between the 
parties, and embodies all the terms and conditions governing .the 
employment of employees in the unit. The parties acknowledge that they 
have had the opportunity to present and discuss proposals on any subject 
which is (or may be)· subject to collective bargaining. Any prior 
commitment or agreement between the Employer and the Union or any 
individual employee covered by this Agreement is hereby superseded. 
ARTICLE XXXI - STATUTORY PROVISION: 
It is understood by and between the parties that any provision of this 
Agreement requiring legislative action to permit its implementation by 
amendment of law or by providing the additional funds therefore, shall 
not become effective until the appropriate legislative body had given 
approval. 
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ARTICLE XXXII - HOLIDAYS: 
a) The following days shall be holidays for which an Employee 
regularly scheduled to work on that day shall receive time off and pay at 
his/her current rate and hours. All Employees shall forfeit the right to 
receive a paid holiday unless they work their regularly scheduled work day 
immediately preceding same and subsequent to same except if their 
absence there from is on account of an entitled vacation, sick leave, or 
death in the immediate family as herein defined: 
1. New Year's Day 5. Labor Day 9. ThanksJrtvin2 Day 
2. July Fourth 6. Veterans Day 10. Friday after Thanksmvin~ Day 
3. Columbus Dav 7. Memorial Day 11. Christmas 
4. Good Friday 8. Presidents' Day 
b)	 In addition to the stated holidays, Village Employees may be granted 
other paid holidays when offices are closed due to the requirements 
of State Statutes or Proclamation by the Governor or the President 
of the United States. 
c)	 Holiday Pay - Eligible employees who perform no work on a holiday 
shall be paid one 0) day's pay for each of the holidays listed on 
which they perform no work. 
d)	 Employees who work on a holiday shall receive their regular 
compensation for the hours worked plus time· and one half 
providing the hours worked or paid for during that Holiday week 
equals forty (40) hours or more. 
ARTICLE XXXIII - PAY ADVANCE: 
a)	 If a regular pay day falls during an Employee's vacation, he/she 
must make a request for hiS/her check at least one (1) week before 
leaving, to receive that check in advance. 
b)	 Rate during Vacation - Employees will be paid their current rate 
based on their regular scheduled pay while on vacation and will 
receive credit for any benefits provided for in this Agreement. 
c) It is agreed that in the event an Employee's services are terminated, 
all vacation and holiday pay due bim/her at the time of termination 
'will be included in.the Employee's final paycheck. 
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ARTICLE XXXIV - VACTIONS: 
Section 1: Choice of Vacation Period ­
a)	 Vacation may be granted ,at the time requested by the employee. If 
the nature of the work makes it necessary to limit the number of 
employees on vacation at the same time, the employee with the 
greater seniority shall be given his/her choice of vacation period in 
the event of any conflict over vacation period. 
b)	 Vacation periods shall be taken each year. Employees who do not 
request a vacation period prior to the end of the ninth (9th) month 
following the year in which the vacation was earned shall be 
scheduled for a vacation by the Employer. The vacation shall be 
scheduled within the three (3) months remaining in the year. 
Section 2: Holiday During Vacation Periods ­
If the holiday occurs during the calendar week in which a vacation is taken 
by an employee, the employee's vacation period shall be extended one (1) 
additional day. 
Section 3: Vacation Rights in Case of Layoff or Separation· 
a)	 Any employee who is laid off, discharged, retired, or separated from 
the service of the Employer for any reason, prior to taking his/her 
vacation, shall be compensated in cash for the unused vacation 
helshe has accumulated at the time of separation. 
b)	 In case of the death of such an employee, such payment shall be 
made to his/her estate. 
Section 4: Vacation - . 
A vacation of ten (10) working days shall be earned by an employee after 
the first twelve (12) months of service. An additional five (5) working days 
of vacation shall be earned upon completion of five (5) years of service for 
a total of fifteen (15) working days of vacation. An additional five (5) 
working days vacation shall be earned upon completion of ten (10) years 
of service for a total of twenty (20) working days vacation. One (1) 
additional day per year of vacation shall be earned upon completion of 
twenty (20) years service for a maximum of twenty five (25) days. No 
employee may take a vacation of more than ten (0) consecutive working 
days at one time, except that longer earned vacation may be approved by 
the Superintendent of Public Works. 
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Vacation schedules shall be determined by the Superintendent in 
accordance with Departmental requirements Vacations shall be taken 
during the fiscal year earned unless other arrangement are approved by 
the Superintendent. 
ARTICLE XXXV - UNION BUllETIN BOARD: 
The Employer will provide bulletin boards in the Department of Public 
Works Building, which may be used by the Union for posting notices. 
A copy shall be furnished upon posting to the Village Clerk. 
There shall be nothing of a defamatory or offensive nature posted. 
ARTICLE XXXVI - TEMPORARY ASSIGNMENTS: 
Temporary assignments to a higher classification involving higher pay for 
the purpose of filling vacancies of Employees who are on vacation, absent 
because of illness, etc., must be granted to the senior employee in the 
Deparnnent who meets the requirements for such job. Such employees 
will receive the rate of pay of the higher classification for all hours worked 
while filling such vacancy if they fill such vacancy for four (4) hours or· 
longer. 
Article XXXVII - HOSPITALIZATION AND MEDICAL BENEFITS: 
Section 1 
The employer agrees to continue to provide health insurance Blue 
Cross/Blue Shield HMO 202/202 plus, including 5/15/35 prescription 
drug deductibles, 19/25 dependent student and a $0 inpatient copay. 
The hospital and medical provisions of this agreement shall be available 
for employees the lSI of the month who have completed thirty (30) 
working days of employment with the employer. If an employee is eligible 
for reasonable comparable basic plan coverage and riders elsewhere the 
employee will not be covered by the Village. 
In the event that the health insurance company unilaterally changes the 
coverage in the above plans, including drug formulary, the Village is not 
responsible to maintain the removed or altered coverage. If the health 
insurance carriers· alter the three-tier prescription drug levels, the Village 
will purchase the prescription drug levels closest to the current level of 
benefit coverage offered by the health insurance carrier. 
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The Village shall have the option to start or stop a $250.00/$500.00 in­
hospital deductibility that shall be self-insured by the Village. 
The Village shall have the option of providing two (2) single health 
insurance policies instead of a family plan, for married couples who have 
no dependent children when permitted by Blue Cross. In the event a 
family plan is needed, due to dependents, the change from single to family 
will be done as soon as possible. 
Both parties agree to discuss the possibilities of alternative coverage at 
anytime during this contract. 
The Village reserves the right to change health insurance 
companies/coverage after consultation with the Union and provided the 
plans are similar in coverage. If the Union disagrees that the plans 
coverage is not similar, it would be subject to the grievance procedure. No 
changes shall become' effective until the grievance procedures are 
concluded. 
The employer retains the right to be rated on Med~a Health Insurance 
experience rather than community rated. 
Employees hired prior to 5/31/06 will contribute 10% of the monthly cost 
of their hospitalization and medical benefits and the Village will pay 90% 
of the monthly cost. 
Employees hired after ratification will contribute 15% of the monthly cost 
of Single Hospitalization and Medical Benefits and the Village will pay 85% 
of the monthly cost. 
Employees hired after ratification will contribute 25% of the monthly cost 
of Family Hospitalization and Medical Benefits and the Village will pay 75% 
of the monthly cost.. 
Section l(b): Dental and Vision 
Dental coverage will be provided through the CSEA Employee Benefit Fund 
Horizon Dental Program (Composite) beginning the 1st of the month 
following the completion of thirty (30) working days of employment. 
Vision coverage will be provided through the Blue Cross/Blue Shield of 
WNY Vision program. 
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The Dental and Vision provisions of this Agreement shall be available for 
all employees covered by this Agreement who have completed thirty (30) 
days of employment with the Employer. 
Section 1(c): 
Employees who receive hospitalization and medical coverage, dental 
coverage and/or vision coverage through the Village, will pay the same 
premium contributions as referenced in Section 1 of this Article for the 
life of this agreement. 
Section 2: Termination of Health Care Benefits-
Voluntarily retiring Employees are permitted to remain in the group plan 
at their own expense and those that have unused sick leave, to the 
maximum of 275 days, may request the sick leave be converted to health 
insurance upon retirement. The dollar value of the unused sick leave so 
converted shall be at the rate of 1/260th of the annual rate of pay 
excluding over-time at the time of retirement. This option may become 
automatic or postponed with 90 days written notice to the Village Clerk. If 
postponed, the credit balance will be carried until such time as the retired 
Employee elects to start, or the Employee expires, with the written notice 
given to the Village Clerk 90 days before the coverage is to commence. 
For employees hired prior to June 1, 2004, who retire after fifteen (15) 
years of service, the Employer will pay the cost of single health insurance 
coverage of the employee and accumulated sick leave will be used for 
payment of the dependent(s) coverage. Upon the death of the employee, 
spouse/dependent(s) may continue to receive health care coverage so long 
.as there are sick leave credits available. 
This single health insurance coverage shall be identical to the benefit 
provided to current employees, except, when a retiree becomes 
Medicare/Medicaid eligible, the single health insurance coverage provided 
by the employer shall become the secondary health insurance policy. 
If an employee relocates into an area where the negotiated health 
insurance benefit is not available, the employer shall provide a monetary 
amount equal to that provided for current health insurance benefits for 
the purchase of alternative health insurance coverage. 
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Section 3: Health Insurance Buy Out 
Effective June 1, 2008, if an Employee elects not to participate in the 
Health Care Coverage Plan provided by the Village (due to duplicate 
coverage), the Village will pay:' . 
$3,000.00 for Family Coverage 
$1,500.00 for Single Coverage 
to said employee at the end of the fiscal year, June 1st, or as soon as 
possible. 
Decision has to be made by May 15th of that year that the policy is not 
needed. 
Section 4: Pre Tax Contribution 
The Employer agrees to provide, at no cost to the employees, access to an 
IRS approved 125 Plan for use, at the employee's option, to process 
insurance co-payments and other approved expenses on a pretax basis. 
ARTICLE xxxvm -WAGES AND CLASSFICIATION: 
1.	 Effective June 1, 2007, each employee's hourly rate in effective on 
May 31, 2007 shall be increased by three and one half (3.5) percent. 
2.	 Effective June 1, 2008, each employee's hourly rate in effect on May 
31, 2008 sh~ll be increased by three and one half (3.5) percent. 
3.	 Effective June 1, 2009, each employee's hourly rate in effect on May 
31,2009 shall be increased by three and one half (3.5) percent. 
4.	 Effective June 1, 2010, each employee's hourly rate in effect on May 
31, 2010 shall be increased by three and one half (3.5) percent. 
5.	 Starting salaries shall at all times be four dollars ($4.00) per hour 
less than the listed hourly salaries of all job classifications for that 
particular year. 
6.	 Employees shall be compensated in accordance with the wage 
schedules attached to this Agreement and marked as Appendix A. 
7.	 All employees shall receive payment of a five hundred ($500.00) 
dollar residency stipend paid annually at the end of the fiscal year. 
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To qualify, each employee must submit proof of residency within 
the Village of Medina. All payments shall be prorated if residency is 
less than one 0) full year. This will be paid in the first week ofjune 
of each year. 
ARTICLE XXXIX - OVERTIME AND EQUAliZATION OF OVERTIME HOURS: 
a)	 Overtime shall be paid at the rate of time and one half for all hours 
worked or paid for over forty (40) hours per week. 
b)	 Overtime hours shall be divided as equally as possible among 
Employees in the same classification. An up-to-date list, showing 
overtime hours charged, will be posted. 
c)	 If an Employee is· notified to work overtime, but does not work 
because he/he is not available or because he/she. chooses not to 
work, he/she will be charged the average number of overtime hours 
of the Employees in the classification during the call-out period. 
Required overtime will be by inverse order of seniority in the job 
classification and provided they can perform the required work. 
d)	 Any Employee called for duty in addition to his/her regular working 
hours shall be guaranteed not less than three· (3) hours pay, 
regardless of the length of time required to accomplish the job for 
which he/she was called out. 
e)	 An employee may receive compensatory time off at the rate of time 
and one half for all hours worked over forty (40) ina week, if 
requested by the employee and approved by the Department Head. 
ARTICLE XL - HOURS OF WORK: 
a)	 The normal work week schedule shall be forty (40) hours, that is five 
(5) consecutive days of eight (8) hours each. 
b)	 Consecutive hours of work shall constitute a work shift. All 
employees shall be scheduled to work on a regular work shift; and 
each work shift shall have a regular starting and quitting time, 
except as may be otherwise stated within this Agreement. 
c)	 Regular Work Week- Forty (40) Hours 
The regular day shift begins at 7:00 a.m., Unless there is a specific 
work project (ex. blacktopping) that requires an earlier start time. 
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The Superintendent will give as much notice as possible, but no later 
than the end of the previous work shift. 
This Section will not be used to avoid early call-ins for snow and ice 
removal to avoid other call outs or overtime. 
d)	 During winter months when Village employees are called out for 
snow removal, Village will pick up "tab" for breakfast if called out 
before four (4:00) a.m. - $5.00 limit. 
e)	 Work schedules showing the employee's shifts, workdays, and times 
hours shall be posted on all department bulletin boards at all times. 
ARTICLE XLI - LUNCH PERIOD: 
All employees covered by this Agreement shall have a lunch period of at 
least one-half 0/2) hour. 
ARTICLE XLII - PAY PERIOD: 
The salaries and wages of employees shall be paid on the same day every 
week, being available during the lunch period. In the event this day is a 
holiday, the preceding day shall be the pay day, also available during the 
lunch period. If the pay day falls on their regular day off, such employees 
shall be paid on the last work day of their regular work week. 
Article XLIII - LONGEVITY SERVICE PAY: 
Effective June 1, 2007 longevity payments will be made as follows: 
4 to 6years $425.00 dollars for employees hired prior to June 1, 2007. 
6 to 9 years $450.00 
10 to 13 years. $650.00 
14 to 17 years $700.00 
18 years $825.00 
19 years (+) $50.00 for each additional year of service 
ARTICLE XUV - TEMPORARY EMPLOYEES: 
When necessary, temporary Employees may be hired for a period not to 
exceed ninety (90) days. 
Temporary Employees shall not be entitled to receive fringe benefits or 
seniority.. 
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ARTICLE XLV - SEASONAL EMPLOYEES: 
Seasonal employment shall be defined as Employees required to assist in 
Village supported recreational programs and facilities where tenure is for 
a specific period of time and season. These employees shall be discharged· 
upon the. completion of the seasonal program, and during their terms of 
employment shall receive no fringe benefits, acquire no seniority, and 
replace no permanent Employee. 
Seasonal Employees shall not be members of the Unit. 
ARTICLE XLVI - SAFETY EQUIPMENT: 
Safety equipment, including safety glasses (prescription ground if 
necessary), with same time frame as vision coverage provides for, except if . 
lenses/frames are damaged while on the job, shall be furnished by the 
Employer to those Employees whose work requires said safety ·equipment. 
But the employer will only pay for the employee's basic needs in lens and 
frames; any desired option(s) will be paid for by the employee. There shall 
be a cap of $300 for safety glasses. 
ARTICLE XLVII - RAIN GEAR AND WORK CLOTHING ­
CLOTHING ALLOWANCE: 
All employees will furnish his/her own work clothes, to include necessary 
rain gear boots, shoes and any other special clothing needed. The 
Employer will supply five (5) summer t-shirts to all employees. 
Additionally; all employees will be paid a clothing allowance as follows: 
6/1/2007 - $725 per year
 
6/1/2008 - $725 per year
 
6/1/2009 - $725 per year
 
6/1/2010 - $725 per year
 
This will be paid in early June of each year. 
Employees reporting for work without the necessary clothing to do the 
assigned job will be sent·home without pay. He/she may return to work 
when he/she has the proper equipment. 
This section does not apply to part-time seasonal help or office staff. 
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ARTICLE XLVID - IMMlJNIZATION SHOTS: 
All immunization shots recommended by the Superintendent for his/her 
Employees will be paid for by the Employer. 
ARTICLE XLIX . RETIREMENT PLAN: 
a)	 The Employer shall provide for each Employee coverage under 75(i) 
of the New York State Career Retirement Plan, which provides for 
one half 0/2) pay after 25 years of service at age 55 at no cost to 
the Employee for the term of this Agreement, and life insurance 
coverage that provides upon death, payment of three (3) times the 
Employee's annual income, not to exceed twenty thousand ($20,000) 
at no cost to the Employee, plus the New York State rider ($20,000) 
at no cost to the Employee, plus the New York State rider known as 
411 which provides for the use of up to 165 days of accumulated 
sick leave as additional credit upon retirement. 
For employees hired after July 27, 1976, the comparable benefits of 
Tier III will be provided. For employees hired after September 1, 
1983, the comparable benefit of Tier IV will be provided. 
b)	 The Employer further agrees that it will send during the month of 
February of each year a letter or payroll notice to each employee 
who at that time has six (6) months or more continuous service, and 
who has not yet become a member of the Plan. This letter or notice 
will advise the Employee of the existence of the Plan, the Employee's 
eligibility date /for enrollment in the Plan, and the fact that the cost 
of membership under the Plan would be paid by the Employer. The 
Employer will furnish the Union with a list of employees to whom 
the letter or notice was sent. 
c)	 Early Retirement: At any time that New York State passes 
legislation enabling municipalities to offer a retirement incentive, 
the Village Board will consider offering such incentive if requested 
in writing by eligible bargaining unit employees. 
ARTICLE L - CHALLENGE OF EXAMINATION REPORT: 
In the event the report of the Employee's attending or examining physician 
is challenged by the Employer, or if the Union challenge the report of the 
Employer's doctor's examination, then the following procedure shall be 
followed: 
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a) . The protesting party may elect to require the affected employee to
 
be examined by a physician of the protesting party's choice at the
 
protesting party's expense.
 
b)	 If the reports of two (2) examining physicians are in disagreement or
 
conflict, the respective bargaining committees shall meet and
 
endeavor to reconcile the difference.
 
c)	 In the event mutual agreement cannot be reached to equitable and
 
amicable dispose of the dispute, the controversy shall by-pass the
 
Grievance Procedure and instead the affected Employee shall be
 
examined at the equally shared cost of the Employer and the Union,
 
by an appropriate specialist in the area of controversy in a local
 
Medina Hospital for final determination in the matter which shall be
 
.binding on all parties.	 . 
.ARTICLE LI . TERMINATION AND MODIFICATION: 
This Agreement shall be effective as ofthe 1st day of June, 2007, and shall
 
remain in full force and effect until the 31st of May 2011. It shall be
 
automatically renewed unless either party shall notify the other in writing
 
not less than ninety (90) days prior to the termination date that it desires
 
to modify this Agreement. In the event that such notice is given,
 
negotiations shall commence by March 21, 2011. This Agreement shall
 
remain in full force and effect during the period of negotiations and all
 
benefits negotiated shall be effective with the effective date of this
 
Agreement.
 
ARTICLE LII· DEFERRED COMPENSATION PLAN:
 
Employer agrees to provide access, at no cost to the employees, to a .
 
Deferred Compensation Plan as soon as possible after ratification of this
 
agreement.
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TOP (after 180 days) 
TITLE 
Meter Reader and Repairman 
Cemetery Supervisor 
Motor Equipment Operator Light and Heavy 
Laborer 
Motor Mechanic 
Automotive Mechanic 
Building Maintenance Man 
.. Licensed Class 3 Waste Water Treatment Plant Operator 
.. See Memorandum of Agreement 
Starting Salary will always be $4.00 less than listed salary 
START 2007/08 
$16.62 $20.62 
$17.08 $21.08 
$16.43 $20.43 
$15.94 $19.94 
$16.83 $20.83 
$16.43 $20.43 
$17.16 $21.16 
$17.08 $21.08 
SALARY SCHEDULE A - JUNE 1, 2007 - MAY 31, 2011
 
rrrLE 
Meter Reader and Repairman 
Cemetery Supervisor 
Motor Equipment Operator Light and Heavy 
Laborer 
Motor Mechanic 
Automotive Mechanic 
Building Maintenance Man 
.. Licensed Class 3 Waste Water Treatment Plant Operator 
.. See Memorandum of Agreement 
Starting Salary will always be $4.00 less than listed salary 
TOP 
START 2008109 
$17.34 $21.34 
$17.82 $21.82 
$17.15 $21.15 
$16.64 $20.64 
$17.56 $21.56 
$17.10 $21.15 
$17.90 $21.90 
$17.82 $21.82 
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TITLE 
Meter Reader and Repairman 
Cemetery Supervisor 
Motor Equipment Operator Light and Heavy 
Laborer 
Motor Mechanic 
Automotive Mechanic 
Building Maintenance Man 
* Licensed Class 3 Waste Water Treatment Plant Operator 
* See Memorandum of Agreement 
Starting Salary will always be $4.00 less than listed salary 
TITLE 
Meter Reader and Repairman
 
Cemetery Supervisor.
 
Motor Equipment Operator Light and Heavy.
 
Laborer
 
Motor Mechanic
 
Automotive Mechanic
 
. Building Maintenance Man 
* Licensed Class 3 Waste Water Treatment Plant Operator 
* See Memorandum of Agreement 
Starting Salary will always be $4.00 less than listed salary 
START 
$18.09 
$18.58 
$17.89 
$17.36 
$18.32 
$17.89 
$18.67 
$18.59 
START 
$18.86 
$19.37 
$18.66 
$18.11 
$19.10 
$18.66 
$19.46 
$19.37 
TOP 
2009110 
$22.09 
$22.58 
$21.89 
$21.36 
$22.32 
$21.89 
$22.67 
$22.58 
TOP 
2010·11 
$22.86 
$23.37 
$22.66 
$22.11 
$23.10 
$22.66 
$23.46 
$23.37 
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licensed Sewage Plant Operator will be covered by schedule below: 
SEWER PLANT OPERATOR
 
S M T W T F S 
No.1 Man 2 8 8 8 8 8 0 
No.2 Man 0 8 8 8 8 8 2 
Employees assigned to the Sewer Treatment Plant will be paid two (2) 
times their regular hourly rate of pay for all hours worked on any holiday. 
All employee.s will be required to punch the time clocks provided in their 
designated work area. 
Increment: If anniversary falls between january 1 and May 31, the 
employee will receive increment payment on june 1 of the next following 
year. If the amllversary falls between june 1 and December 31, the 
employee will receive increment payment on june 1 of the next year. 
Number of years of service is not correlated with above I st year, 2nd year 
and 3rd year. Effective with the starting date of the schedule and 
employee's rate will be that rate in the next highest step. 
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ATTACHMENT B
 
VILlAGE OF MEDINA DPW DEPARTMENT 
1. Purpose: 
The purpose of this agreement is to establish a· written procedure for 
conducting drug and alcohol testing for non-eDL licensed employees of 
the Village of Medina DPW Department. As an employer the Village 
maintains a strong commitment to provide a safe, efficient work 
environment for its employees and the public they serve. The provision 
below provide for random testing, as well as reasonable suspicion testing. 
II. POLICY STATEMENT: 
The use of illegal controlled substances or alcohol by an employee, 
regardless of the position held, adversely affects the accomplishments of 
the Village mission, impairs the efficiency of the workforce, endangers the 
lives and security of employees and undermines the public trust and is, 
therefore, prohibited. In order to identify possible illegal controlled 
substances and alcohol usage, established procedures to test for the use 
of illegal controlled substances and alcohol shall be utilized. The Village 
of Medina, as part of its concern for its employees, recognizes that the use 
of illegal controlled substance and alcohol causes problems, which may 
have far reaching negative effect on the health, well being and productivity 
of the workforce. The Village of Medina fully supports the community 
employee assistance programs ("EAP's) and encourages employees who are 
using illegal controlled substances and/or alcohol to seek the confidential 
service of such programs. A voluntary request for assistance must be 
made prior to the commission of any act subject to disciplinary action. 
Employees, whose substance abuse or alcohol problem is discovered only 
after a violation of this agreement, Village standards or work rules will be 
addressed as provide(l in this agreement. Information concerning the use 
of illegal controlled substances and alcohol revealed to community EAP 
representatives by an employee cannot be used against the employee for 
any purpose, provided the £AP's services were requested before an act 
subject to discipline. 
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III. PROHIBITED BEHAVIOR: 
The parties agree that: 
•	 No emPloyee shall report to work unfit for duty at the beginning of 
a shift, or upon returning from any break, lunch or rest period as a 
result of consuming alcohol, illegal drugs, or other intoxicant. 
•	 Employees are prohibited from he use of alcohol four (4) hours prior 
to reporting to work. 
•	 In some cases, the use of prescription or over the counter drugs may 
cause impairment. It is the responsibility of the employee using 
such drugs to consult with her/his physician or pharmacist 
regarding its effects and infonn herjhis supervisor if he/she may be 
impaired. An. employee may be required to have herjhis physician 
certify that medication does/does not adversely affect the 
employee's fitness for duty. 
IV	 CIRCUMSTANCES FOR TESTING: 
•	 All current full time non-eDL licensed employees will be tested 
initially. 
•	 Any new hire (full time or part-time) will be tested prior to 
appointment by the Village Board. 
•	 Further drug and alcohol tests may be required and given in the 
following specific circumstances: reasonable suspicion, post­
accident, random, return to duty and follow up. 
Reasonable Suspicion Testing - The request to undergo. testing 
must be based on specific, contemporaneous, articulable, reliable 
observations concerning appearance, behavior, speech, body 
order of the employee or other specific evidence of recent or on 
the job use of alcohol or controlled substances. The decision to 
request testing will be made by the Chief and the Mayor, or the 
Maypr may decide alone if necessary. 
.Post Accident· Testing - As soon as practicable following an 
accident, while on duty, tests for alcohol or drugs shall be 
administered to the employee, if the. accident involves loss of 
human life or if the driver receives a citation under State or local 
law for a moving traffic violation arising from the accident. An 
employee who is subject to post accident testing shall remain 
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available for such testing or he or she may be deemed to have 
refused to submit to testing. 
Random Testing - The selection of employees for random 
alcohol and drug testing shall be made by a scientifically valid 
random number selection method. The selection process shall 
assure that each employee shall have an equal chance of being 
.tested each time selections are made. Frequency of testing and 
selection for testing. shall be determined by the third party 
organization employed by the Village of Median to' administer the 
alcohol and drug testing program. Testing shall be unannounced 
as well as random. Once the employee has been notified that 
he/she has been selected for random testing, the employee shall 
report immediately to the collection site. Employees shall be 
individually and discreetly notified to report to the collection 
site, and they shall be assured that they have been selected for a 
routine test. Schedules shall be adjusted so that additional 
personnel. :qlay be available to substitute for employees being 
tested. If an employee is asked to report for testing during non­
scheduled work time, the employee will receive a minimum of 
two (2) hours overtime pay. .. 
Return to Duty Testing - Before an employee may return to work 
following a verified positive drug· test result, an alcohol test 
result of 0.04 or greater or a refusal to submit to a test, that 
employee·must undergo a return to duty test. The return to duty 
alcohol test result must indicate an alcohol concentration of less 
than 0.02. The return to duty test result must indicate a verified 
negative result for controlled substance use. Before a return to 
duty test is perfo~med, the employee must be evaluated by a 
substance abuse professional who shall determine what 
assistance, if any, the employee any need and shall determine 
whether the employee has followed recommendations by a 
substance abuse professional including participation in any 
rehabilitation program. 
Follow-up Testing - Once allowed to return to duty, an employee 
shall be subject to unannounced follow~up testing for at least 
twelve (12) but not more than (60) sixty months. The frequency 
and duration of follow-up testing will be recommended by a 
substance abuse professional, as long as a minimum of six (6) 
tests are performed during the first twelve (12) months after the 
employee has returned to work. The employee subject to follow­
up testing must also remain in the standard random pool. 
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v. _Behavior that Constitutes a Refusal to Submit to a Test: The following 
actions or behaviors shall constitute a refusal to submit to a required test: 
•	 Refusal to take a test. 
•	 Inability to provide sufficient quantities of· breath or urine to be 
tested without valid medical explanation. 
•	 Tampering with, or attempting to adulterate, the specimen or 
collection procedure. 
•	 Failure to report to the collection site in the allotted time. 
•	 Failure to remain readily available for post-accident testing for 
eight hours or until the employee under goes testing, whichever 
comes first. 
VI. Testing Procedures: - Drug testing is conducted by analyzing the 
employee'surine specimen, which is sealed and labeled·by an authorized 
agent of the testing organization. A chain of custody document is 
completed and the specimen is shipped to a certified laboratory. An 
initial screening test is performed. If the test is positive for one or more 
drugs. then a confirmation test is performed for each identified drug. If 
the analysis of the primary specimen confirms the presence of controlled 
substances, then the employee has seventy-two (72) hours to request that 
the split specimen be sent to another DHRS certified lab for analysis. All 
drug tests are reviewed and interpreted by a Medical Review Officer (MRO). 
If the lab reports a positive result to the MRO, then the MRO contacts the 
employee and conducts an interview to determine if there is an alternate 
medical explanation for the presence of controlled substance in the 
specimen. If the employee prOvides appropriate documentation and the 
MRO determines that there is a legitimate medical use of the prohibited 
drug, then the test result is reported a s negative. 
Urine specimens are analyzed for the following drugs: Marijuana (THC 
metabolite), cocaine, amphetamines, opiates (including heroin), and 
phencyclidine (PCP). 
Alcohol testing is conducted using evidential breath testing (EBT) devices 
approved by the National Highway Traffic Safety Administration. The test 
must be performed by a breath alcohol technidan. Two breath tests are 
required to determine if a person has a prohibited alcohol concentration. 
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VII. Consequences: Alcohol misuse - an employee who engages in 
prohibited alcohol conduct must be immediately removed from duty and 
the incident shall be recorded. No employee who has' engaged in any 
prohibited alcohol conduct shall be allowed to -perform safety sensitive 
duties until the employee has been evaluated by a substance abuse 
professional. Before an employee returns -to duty, the employee must 
undergo a return to work alcohol test, with the result indicating alcohol' 
concentration of less than 0.02. In addition to above, the Village and 
Union agree to the following consequences for any twenty-four (24) moIith 
period of time: 
•	 First offense will be documented by a letter in the employee's file. 
•	 Second offense will be documented by a second letter in employee's 
file, plus employee must enroll in an abuse program of her/his 
choosing, subject to health insurance stipulations. 
•	 Third offense will result in the employee's immediate dismissal 
from employment with the Village of Medina. 
Use of drugs - An employee who has a verified positive drug test result 
must be immediately removed form duty. The employee who has a 
verified positive drug test result shall not be allowed back on duty until 
the employee has been evaluated by a substance abuse professional, 
subject to health insurance stipulations. Before an employee returns to 
duty, the employee must undergo a return to duty substance test with a 
verified negative result. 
IF A RESULT OF THE ABOVE POSITIVE TEST RESUL DESCRIBE THE VILLAGE 
DETERMINES TIlE EXISTENCE OF JUST CAUSE FOR DISCIPLINE, SUCH 
DISCIPLINE MAY BE IMPOSED CONTINGENT WITH TIlE PROVISIONS OF 
TIlE COLLECTIVE BARGAINING AGREEMENT. 
AN EMPLOYEE'S REFUSAL TO SUBMIT TO ORDER TESTING OR HER/HIS 
REFUSAL TO COOPERATE IN ANY ASPECTS FOR THE TESTING 
PROCEDURES SHALL BE CONSIDERED INSUBORDINATION AND WILL 
RESULT IN -DISCHARGE IN SUCH CIRCUMSTANCES ALL CML SERVICE 
RIGHTS ARE WAIVED AND· THE SOLE RECOURSE SHALL BE THE 
GRIEVANCE PROCEDURE OF THE LABOR CONTRACT. 
VIII. PROHIBITED ACTIVITIES: No employee on the premise will use, sell, 
purchase, distribute, . dispense, manufacture or possess any quality of 
alcohol or drugs. Violation will result in immediate discharge. In such 
circumstance, all Civil Service rights are waived and the sole recourse shall 
be to the grievance and arbitration procedure of the labor contract. 
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IX. SEARCH PROCEDURES: The Village reserves the right to conduct a 
reasonable, unannounced search of its premises for alcohol or drugs. In 
special circumstances a. law enforcement representative may assist the· 
Village in searching an employee and her/his possessions. "Premises" 
means: any Village vehicle, office, factory, warehouse, building, parking lot . 
or property which is owned, leased, rented or operated by the Village: or 
any other site at which an employee performs Village work. 
X. COSTS OF TESTING/REHABIUTATION PROGRAM: The employer will 
pay for all random and ordered drug/alcohol testing. The employee's 
health insurance coverage will be used for rehabilitation program(s). 
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ATTACHMENT C
 
Vll.lAGE OF MEDINA DPW DEPARTMENT 
. CODE OF ETHICS 
Declaration of Policy 
The proper operation of democratic government requires that· public 
officials and employees be independent, impartial and responsible to the 
people; that public office not be used for personal gain; and that the 
public have confidence in the integrity of its government. In recognition 
of these requirements, there is hereby established under the authorization 
and encouragement of Article 18 of the General Municipal Law, a Code of 
Ethics for all officials and employees of the Village of Medina, whether 
elected or appointed,. paid or unpaid. The purpose of this Code is to 
establish ethical standards of conduct for all such officials and employees. 
Responsibilities·of Public Office 
Public officials and employees are agents of public purpose and hold 
office for the benefit of the public. They are bound to uphold the 
Constitution of the United States and New York State, and to carry out 
impartially the Laws of the Nation, State and Village. Their conduct in 
both their official and private affairs should be above reproach. 
Conflicts of Interest and Undesirable Behavior 
Interest in Appointments: Canvassing of Members of the Board of 
Trustees directly or indirectly, in order' to obtain preferential 
consideration in connection with any appointment to the Village Service 
shall disqualify the candidate for appointment except with deference to 
positions filled by appointment by the Village Board. . 
Use of Public Property: No offidal or employee shall use or permit the use 
of Village owned vehicles, equipment or materials, or property for 
personal convenience or profit, except when such services are generally 
available to the public or are provided as a matter or policy for the use of 
such official or employee in the conduct of official business. . 
Obligations to Citizens: No official or employee shall grant any special 
consideration, treatment or advantage to any citizen beyond which is 
available to every other citizen. 
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Incompatible Employment: No trustee or other official or employee shall 
engage in or accept private employment or render services for private 
interests when such employment of service is incompatible with the 
proper discharge of HER/HIS official duties or would impair HER/HIS 
independence of judgment or action in the 'performance of HER/illS 
official duties. 
Disclosure of Confidential Information: No trustee or other official or 
employee shall, without proper authorization disclose what is considered 
to be confidential information concerning the property, government, or 
affairs of the Village. Nor shall HE/SHE use such information to advance 
the financial or other private' interest of HERSELF/HIMSELF or others. 
Gifts and Favors: No trustee or other official or employee shall accept any 
gift, favor, or thing of value that may influence HER/HIM in the discharge 
of HER/HIM duties, nor shall HE/SHE grant in the discharge of HER/HIM 
duties any improper favor, service, or thing of value. 
Disclosure of Interest in Legislation: A trustee who has a financial or 
other private interest in any legislation or motion before the Village Board 
shall disclose for public record the nature and extent of such interest. 
This provision shall not apply if said trustee disqualified 
HERSELF/HIMSELF from voting. 
Political Activity: No appointive official or employee shall use HER/HIS 
position on behalf of any political party. Such appointed officials and 
employees shall not use their positions to take an active part in political 
campaign or solicitations for candidates. This prohibition shall not apply 
to officials or employees appointed by the Village Board under the 
provision of Article lS-A of the Village Law. 
Other conflicts of interest and examples of undesirable behavior are 
assumed to exist and are not enumerated in this ordinance. 
Applicability 
When a trustee or other,' official or employee has doubt as ,to the 
applicability of a provision of this Code of Ethics, HE/SHE shall apply for 
an advisory opinion to HER/HIS ultimate appointing authority except in 
the case of a trustee who shall make application to the entire Village 
Board, and shall be guided by that option when given. 
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Sanctions· 
Violations of any prOVISIons of this Code should raise conscientious 
questions for the trustee or other official or employee concerned as to 
whether voluntary resignation or other action is needed to promote the 
best interest of the Village. Violation by appointed officials and 
employees constitute a cause for suspension, removal from office or 
employment, or other disciplinary action. 
Effects of Invalidity 
Should any section or part of this Ordinance be declared invalid for any 
reason, it shall affect the other sections or parts thereof. 
Statement of Purpose:. The purpose of this ordinance is to establish a 
Code of Ethics for public officials and employees both elected and 
appointed, of the Village of Medina. 
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VILLAGE OF MEDINA
 VILlAGE OF MEDINA DPW 
EMPLOYEES UNIT 
LOCAL 837, CSEA, INC. 
../~" / -/ ,I .
 Y"'£///~
~ ~----;~~-.:!"-~- =-="""--­
IT PREstbENT .. 
L~
 
Labor Relations Specialist 
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~.. 
MEMORANDUM OF AGREEMENT
 
BElWEEN VILLAGE OF MEDINA AND MEDINA DPW/CSEA 
Effective 6/1/04 through 5/31/11: 
The Village agrees to supply its Motor Mechanic with uniforms from the 
Village's rental service to include eleven (11) sets of shirts and pants, and 
one jacket annually. 
The employee agrees to maintain a valid NYS Inspection License and be 
responsible for inspecting all Village vehicles annually..The employee will 
maintain all vehicles annually. There will be no snow plowing or sanding 
unless no one can be reached, or unless there is a need for a motor 
mechanic. 
If the employee fails to maintain this license and is not qualified to inspect 
all Village vehicles as needed, the weekly uniform supply will cease 
immediately. The vehicle inspections will be monitored by the Safety 
Committee of the Union.. The contractual clothing allowance payment will 
also apply to this employee. 
SignatureslDate for Union: SimatureslDate for Village: 
~y-~------
~o -/:> -c:>l:f 
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, '! 
VILLAGE OF MEDINA 
MEDINA, NEW YORK 14102 
MEMORANDUM OF AGREEMENT
 
between
 
THE VILLAGE OF MEDINA
 
and
 
CSEA Local 1000 AFSCME AFL-CIO
 
Addition to salary clause, page 37 of contract. 
It is agreed between 'the above two parties that there will be a 
LICENSED WASTEWATER TREATMENT OPERATOR, Class 
3 position created. This position will have an hourly salary equal 
to the Cemetery Foreman's salary in this contract. In addition, 
the employee will receive an annual stipend of $500.00. The initial 
payment will be payable upon the Village receiving information of 
successful civil service testing by the employee and submission of 
a copy of their Class 3 license. After that, annual payment will be 
made to the employee on the anniversary date of the license. 
~-/4~ . 7-L,-O'( 
SIGNATURE FOR THE VILLAGE DATE 
L~tZc£-, 
SIGNATURE FOR UNION
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